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DEFENSE INTELLIGENCE AGENCY 
WASHINGTON, D.C. 20340-5100 



LM3-3043/FAC2-A1 (FOIA) 

Mr. Robert Delaware D « ?(m 

MuckRockNews m 6 m 

DEPT MR 2699 
P.O. Box 55819 
Boston, MA 02205-5819 

Dear Mr, Robert Delaware: 

This responds to your Freedom of Information Act (FOIA) request, dated February 3 201 3 
case number 0156-201 3, that you submitted to the Defense Intelligence Agency (DIA) for 
information concerning the presentation given by Susan Strednanskv this past week on how 
female DIA employees should dress. Please note: the requested presentation was not given by 
Susan Strednasky. I apologize for the delay in responding to your request. DIA continues its 
efforts to eliminate the large backlog of pending FOIA requests. 

A search of DIA's systems of records located one document (30 pages) responsive to your 
request. 

Upon review, I have determined that the documents are appropriate for release in full DIA 
has not withheld any reasonably segregable non-exempt portions of the records. 

Sincerely, 

Enc,osure Alesia Y. Williams 

Chief, Freedom of Information Act Staff 
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DEFENSE INTELLIGENCE AGENCY 



WASHINGTON, I>.< . 20340-5 HKI 




U-13-5776/FAC2 Al (FOIA) 



Mr. Robert Delaware 
MuckRock News 



APR - 3 2013 



DEPT MR 2699 
P.O. Box 55819 
Boston, MA 02205 5819 

Dear Mr. Delaware: 

This responds to your Freedom of Information Act (FOIA) request, dated February 3, 2013, 
that you submitted to the Defense Intelligence Agency (DIA) requesting a copy of the e-mail sent 
out by Lt. Gen Flynn to employees in response to presentation titled, The Professional 
Appearance." Please note: the referenced presentation was not given by Public Affairs Officer 
Susan Strednansky. I apologize for the delay in responding to your request. DIA continues its 
efforts to eliminate the large backlog of pending FOIA requests. In order to properly respond, it 
was necessary to consult with another office within the agency, 

A search of DIA's systems of records located the email (two pages) responsive to your 
request. 

Upon review, I have determined that some portions of the document must be withheld in part 
from disclosure pursuant to the FOIA. The withheld portions are exempt from release pursuant 
to Exemption 3 of the FOIA, 5 U.S.C § 552 (b)(3). l:\empiion 3 applies to information 
specifically exempted by a statute establishing particular criteria for withholding. The applicable 
statute islO U.S.C. § 424. Statute 10 U.S.C. § 424 protects the identity of DIA employees, the 
organizational structure of the agency, and any function of DIA. DIA has not withheld any 
reasonably segregable non-exempt portions of the record. 

If you are not satisfied with my response to your request, you may exercise your right to file 
an administrative appeal by writing to the address below and referring to case number 0157- 
2013. Your appeal must be postmarked no later than 60 days after the date of this letter. 



Defense Intelligence Agency 
ATTN: FAC2-A1 (FOIA) 
200 MacDillBlvd 
Washington, D C. 20340-5100 



Sincerely, 



Enclosure: a/s 



Alesia Y. Williams 

Chief, Freedom of Information Act Staff 



Williams Alesia Y D1A USA Government 



Prom- Flynn Michael T LTG DIA USA Military 

Sent- Thursday, January 31, 2013 1:53 PM 

Sublet FLYNN Sends: Dress for Success Briefing 

^ FEB -4 2013 

CLASSIFICATION: UNCLASSIFIED 

Team, 

First, i apologize to the entire workforce for the unnecessary and serious distraction of this "Dress for 
Success" briefing that 1 became of aware of in the last 24 hours. I've now seen It and I too find It highly 
OTrensivt:. 

We are transitioning from a decade of conflict requiring a much more adaptive mindset and 
organization. We need to be focusing on our mission and our values as an organization. When people feel 
empowered, when they believe they have the trust of their leadership, when they are allowed to do thefr 
Job, when they are provided the requisite resources to perform their mission, they will excel and succeed. 

What else is required to be successful? Hard work, dedication to others instead of oneself, 
teamwork, possessing integrity above reproach, acting in selfless ways always striving to give credit to 
others, serving others, demonstrating a willingness to sacrifice for others, being kind, being humble, and 
being straight forward and honest in all that you say and do. 

That is how to be successful. 

There are too many other more important issues for us to deal with currently that don't require this 
type of distractlon„.focusing on how to dress is simply not as important as focusing on our mission (and our 
values), which are vital to our nation's defense. 

Neither the agency nor I condone this briefing and I only hope the intention to execute this task was 
pure of heart and intended to help-but even smart people do dumb things sometimes. That said, no one is 
going to be taken to the wood shed over this. They'll require some counseling (to be surej on what it means 
to think before you act. I trust that this is what happened in this case. Enough said. 

I'd ask everyone in the entire workforce to get the word out about what I believe. This is not how I 
want this Agency of talented, dedicated professionals to be defined. 

Thanks for all you do and every day you do it.«see you at the Town Hall on the 7 th of FEB. 

VR, 
FLYNN 



Mkhl*! T, flynn 
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